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FAYETTEVILLE ADULT 

EDUCATION CENTER 

PARTICIPATES IN 

DISTANCE LEARNING 

PILOT 

The Arkansas Department of 

Workforce Education Adult 

Education Division selected the 

Fayetteville Adult Education 

Center as one of the twelve 

programs to pilot a distance 

learning project.  The project 

begins in January 2009. 

“We’re really excited because 

it’s going to provide a new and 

different opportunity for adults 

in Washington county,” said 

Program Director Kathy 

Spigarelli.  Services can be 

expanded beyond the center 

walls to those who cannot 

attend traditional classes for 

reasons such as transportation 

costs or lack of child care.   

Curriculum choices for the 

distance education program 

will include GED® preparation, 

English as a Second Language 

instruction, or a specific skill 

set as requested by business or 

industry.   Minimum 

requirements are pre- and 

post-testing, 20 hours of study 

per month, and reliable access 

to the internet. 
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TECHNOLOGY 

SUCCESSES HIGHLIGHTED FOR ADULT EDUCATION  

ADULT EDUCATION PROGRAMS 
RECOGNIZED 

Three Adult Education programs were 

applauded at the Arkansas Workforce 

Investment Board (AWIB) Awards and 

Recognition Luncheon on October 30, 2008.   

 The Russellville WAGE Center received 

top honors as Partner of the Year for the 

West Central region. 

 

  Texarkana WAGE Program was selected 

as Extraordinary Partner for the 

Southwest region. 

  

 Fayetteville Adult Education was 

named Extraordinary Partner for the 

Northwest region.    

AWIB exists to support economic develop-

ment by training and directing qualified 

workers to employment opportunities that 

match their skill sets.   The luncheon and 

awards were part of the AWIB’s annual 

conference.  The conference theme “Charting 

the Course:  Navigating Education, 

Employment, and Economic Development” 

emphasized the missions of the three 

sponsors:  Department of Workforce Services, 

Arkansas Department of Workforce 

Education, and Pulaski Technical College. 

 

 

 

 
WAGE

TM
 PROGRAM PARTICIPANTS 

TAKE STEPS TOWARD ECONOMIC 
SUCCESS 

 
There are many WAGE success stories 
throughout Arkansas.  Two of those 
stories belong to National Park 
Community College program participants:   
Linda Skinner and William Dowdy.  
Skinner, a wife, mother, and grandmother 
earned her WAGE Industrial Certificate.  
William Dowdy is a certified driver (CADL) 
who used the WAGE program to obtain a 
higher paying job. 
 

“Even though I have 

been a minister’s wife 

for many years, I  was 

computer illiterate. 

Now through the 

WAGE program 

I am learning those 

skills and refreshing 

academic skills as well.  I am confident and have 

the assurance that upon completing the program, 

I will find a good paying clerical job.  I am 

grateful [to WAGE] for providing me and many 

others with the skills to become successful.”   

 
“I started the WAGE  

program to further my 

 education.  Also, I  

wanted to get a working, 

 up-to-date knowledge  

of software programs  

currently used in the  

workforce. I plan to attend college to get a 

computer degree.  The WAGE program at 

NPCC gave me the opportunity to succeed.  I 

am grateful that a program like this exists to help 

me get a better paying job and the means to 

become successful.” 
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Washington county residents will soon be able to study 
for a GED credential and meet other training needs 
through the distance learning program offered at 
Fayetteville Adult Education and other locations 
statewide 

The Department of Workforce Education 
funds the Adult Education Division.  The 
Adult Education Division provides 
programs and services statewide. 
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Adult Education Reporting Information 

System (AERIS) Basic Trainings 

AERIS Basic training sessions were conducted on 

November 10
th

 and 14
th

 at Arkansas Adult Learning 

Resource Center.   Twenty-eight users were trained in 

system applications; both sessions were led by Tracy 

Andrews, AERIS Program Analyst. 

 It is mandated that all federally funded Adult 

Education and Literacy Programs in Arkansas enter 

student data in AERIS for record keeping and 

reporting purposes. 

 

SCHOLARSHIP 

OPPORTUNITY FOR 

GED GRADUATES 

The GO! Opportunities 

Grant is the first state-

funded college grant 

program in Arkansas that is 

based solely on financial 

need.  GO! Grants are 

available  to high school 

graduates—including those 

who earn a GED 

credential—and can award 

up to $4,000 to help pay for 

an education at eligible 

state schools.   

GO! Grants are only 

available for first-time 

college freshmen.  

Applicants holding an 

Arkansas High School 

Diploma must be between 

the ages of 16 and 18. 

For more information about 

scholarships provided by 

the Arkansas Department of 

Higher Education visit 

www.adhe.edu or call        

1-800-54-STUDY. 

 

 

GED New Examiner Training 

Arkansas GED Testing Program staff, Janice Hanlon, 

Tambra Nicholson, and Claritta Stinson conducted new 

examiner training for seven individuals at the Arkansas 

Adult Learning Resource Center (AALRC) on Thursday, 

November 14.  The new examiners were from SEARK 

College Adult Education, Crawford Co. Adult Education, 

Valley View Adult Education, ASU Newport Adult 

Education, Conway Adult Education, and the GED Plus 

program at Camp Robinson in North Little Rock.   

In order to be a GED Chief Examiner, individuals must 

hold at least a bachelor’s degree and have experience 

in teaching, training, counseling, or testing.  GED 

Examiners (alternates) must have a bachelor’s degree 

and experience in teaching, training, counseling, or 

testing; at least an associate’s degree and three years 

of experience in teaching, training, counseling, or 

testing; or college-level coursework and experience as a 

testing proctor.  

In addition to the educational requirements, examiners 

are required to attend the one-day training for new 

examiners, observe two complete testing sessions, and 

be observed for two complete testing sessions.  In 

order to maintain status as a GED examiner, all 

examiners are required to attend the annual GED 

Examiners’ training conducted by the state GED Testing 

Office.   

 

 

STATE STAFF CONDUCTS 

TRAININGS GEARED TOWARD 

COMPLIANCE AND IMPROVING 

USER PROFICIENCY 

 

GED Testing Service® 
Style Guide & Graphic 

Standards 

The GED Testing Service recently 

developed a Style Guide and 

Graphic Standards manual in 

order to support clear recognition 

of the GED® Tests and credential.  

Adult Education and GED Testing 

Centers should use the guidelines 

in all documents, forms, and 

publications including articles, 

manuals, research reports, and 

training materials.   

The guide was developed to 

protect the GED® and GED Testing 

Service® trademarks in order to 

prevent their misuse by non-

approved entities and persons.  

One of the most important aspects 

of the new guidelines are the 

GED® and GED Testing Service® 

marks which are now registered 

with the U. S. Patent and 

Trademark Office. 

The Style Guide & Graphic Stan-

dards manual can be found on the 

web at www.GEDtest.org/style.  

Logos from the Style Guide can be 

downloaded and saved for future 

use.   

Beginning January 1, 2009 only 

the approved GED logos are to be 

used rather than any locally 

created designs. 
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